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I. Roll Call/ Declaration of Quorum 

II. Call to Order 

III. Pledge/Prayer 

IV. Approval of Minutes: Approval of the draft copy of the March 19th Regular Council Meeting and 

March 18th Comprehensive Plan Meeting. 

V. Approval of Agenda of April 2nd Regular Council Meeting. 

VI. Administrative & Committee Reports 

VII. Old Business: 

1. Consideration Site Plan for Phase I Infrastructure on the Morgan property for Northpoint, LLC 

submitted by Coleman Company on Jimmy DeLoach Parkway. (Sewer Line Size) 

VIII. New Business: 

1. Fiscal Year 2024/2025 Audit Presentation – Mr. Kirk Arich, Mauldin and Jenkins 

2. Request to be Added to the Agenda – Christina Kimker 

3. First Reading: Consider an At Home Business License application submitted by Robert Ludgate 

at 205 Oak Street. 

4. First Reading: Consider a Conditional Use application submitted by Robert Puccini for Quality 

Golf Carts located at 1728 Highway 80. 

5. First Reading: Consider a Variance Request application submitted by Northpoint Industrial, 

LLC. for Sidewalks in an Industrial Zoning District located on Jimmy DeLoach Parkway. 

6. First Reading: Consider an At Home Business License application submitted by Russell 

Williford at 10 Douglas Court for Online Retail (Office Only). 

7. Consider revised Pay Scale and proposed Market Study Pay Plan for City Employees for the 

proposed General Fund and Water/Sewer Enterprise Fund Budgets effective July 1, 2026. 

8. Consider implementing a Leave Donation Policy for City employees. 

9. Consider City Employee Retiree Health Insurance Policy effective July 1, 2026. 

10. Consider Health Insurance to begin immediately for new City employees instead of 60 days 

effective July 1, 2026. 
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11. Consider changes to Accrual Policy for Public Safety Personnel to be effective retroactive January 

1, 2026. 

12. Consider the purchase of four (4) sets of Turnout Gear for the Fire Department in the amount of 

$22,897. (CIP/SPLOST) 

13. Consider entering a contract with the Georgia Department of Transportation (GDOT) for a Time 

Task Force Grant for a Drone for the Fire Department.  

14. Consider the purchase of a Plans and Plat Scanner in the amount of $7,224. (Community 

Development) 

15. Consider a Well Permit application submitted by Michael Neal at 150 Conaway Road.  

These are the items presented before the deadline of March 25, 2025, to be included on the agenda. 

IX. Pay the bills 

X. Adjourn 



 

 

 

MINUTES 
 

 

  



 
CITY COUNCIL 

Regular Council Meeting - Minutes 

March 19, 2026, 7:00 P.M. 

Note:  Section § 50-14-1 of the Official Code of the State of Georgia Annotated requires that the minutes 

shall, as a minimum, include a description of each motion or other proposal made, and a record of all votes. 

These minutes meet the minimum requirements. However, in an attempt to provide as much information as 

possible to the citizens, the recording clerk has included additional background data and discussion on the 

subjects presented to the council.  The statements of individuals are not verbatim and may be summary in 

nature. 

 

I. In Attendance: 

City Council Members: Mayor Dennis G. Baxter; Vice Mayor Glenda Key; Councilman 

Thomas D. Greene; Councilman Rodney C. West; Councilman Terry W. Jones; and 

Councilwoman Paula Bunton-Knox. 

Councilman Jimmy Kerby was not present. 

Staff Members: City Administrator Charles Akridge; City Attorney Raymond Dickey; City 

Clerk Jennifer Scholl; Police Chief Jeffcoat. 

II. Call to Order: The meeting was called to order by Mayor Baxter at 7:00 p.m. 

III. Invocation/ Pledge of Allegiance: Mayor Baxter gave the Invocation and led the Pledge of 

Allegiance. 

IV. Approval of Minutes: Mayor Baxter called for a motion to approve the Minutes for the 

February 18th Bloomingdale Comprehensive Plan Meeting; February 19th Regular Council 

Meeting; March 2nd Planning and Licensing Committee Meeting; and March 4th Planning 

Meeting. 

Vice Mayor Key made a motion to approve the Minutes for the February 18th Bloomingdale 

Comprehensive Plan Meeting; February 19th Regular Council Meeting; March 2nd Planning 

and Licensing Committee Meeting; and March 4th Planning Meeting. Councilman Greene 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

V. Approval of Agenda: Mayor Baxter called for a motion to approve the Agenda for the 

March 19th Regular Council Meeting. 

Councilman West made a motion to approve the Agenda for the Agenda for the March 19th 

Regular Council Meeting. Vice Mayor Key seconded the motion, and it carried without 

opposition. 

Yea: 5 | Nay: 0 
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VI. Administrative and Committee Reports 

Councilwoman Knox expressed her gratitude to everyone who assisted and attended the 

March 14th St. Patrick’s Day event. 

Councilman West reminded everyone of the upcoming Annual Easter Egg Hunt on March 

30th at Taylor Park starting at 5:30PM. Councilman West also provided an update on the 

renovations at the Bloomingdale History Museum, stating that all items were complete 

except replacing the porch. He mentioned adding an ADA compliant ramp or lift and 

requested that a committee meeting be scheduled at a later date to discuss. 

VII. Public Hearing: 

Mayor Baxter called for a motion to leave the Regular Council Meeting and open the Public 

Hearing portion of the meeting. 

Vice Mayor Key made a motion to leave the Regular Council Meeting and open the Public 

Hearing portion of the meeting. Councilman West seconded the motion, and it carried 

without opposition. 

Yea: 5 | Nay: 0 

1. At Home Business License application submitted by Robert Ludgate for a Mobile Rage 

Room at 205 Oak Street. (Office Only): City Administrator Akridge provided an overview of 

the application, and the floor was open for comments.  

The applicant was present and stated that he was compliant with all items provided to him 

before and asked if there were any other items. Councilman Jones asked if he was still 

parking both company vehicles at the location; Mr. Ludgate stated he was parking one but 

had found an alternate parking location for the other. Councilman Jones asked where he 

obtained that materials for his work; Mr. Ludgate stated Goodwill, Humane Society, and yard 

sales. Councilman Jones asked if he was still storing business items at the location; Mr. 

Ludgate stated he was, but they were in the garage and out of view from the public. 

Councilman West asked if he owned or rented the property listed on the application; Mr. 

Ludgate stated he rented. Councilman West asked if he had permission from the property 

owner to have the business at the home; Mr. Ludgate stated he did. Mayor Baxter told Mr. 

Ludgate that he would need to provide a signed and notarized letter from the homeowner 

giving him permission. 

Mr. Ludgate asked if there were any other items for compliance; Councilman Greene stated 

that if a business license is granted he would have to comply with all ordinances. 

Councilwoman Knox asked if he had a backup plan for parking if the current location no 

longer allows; he stated he does but it is not written down. 

After no movement the floor was closed for the item. 
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2. Application for a Variance for Sidewalks submitted by Lee Webb with Coleman Company at 

DK Morgan Building 100 (Warehouse) on Jimmy Deloach Parkway. City Administrator 

Akridge provided an overview of the application, and the floor was open for comments. 

The applicant, Mr. Lee Webb, was present and provided additional information. Councilman 

Greene asked if there were any ADA requirements for sidewalks; Mr. Webb stated the only 

requirement were regarding the access to and in the building. 

After no movement the floor was closed for the item. 

3. Conditional Use application submitted by Robert Puccini/Quality Golf Carts for General 

Commercial Retail to sell Landscape Products/Supplies in a C-2 Zoning District. City 

Administrator Akridge provided an overview of the application, and the floor was open for 

comments. 

The applicant, Mr. Puccini, was present and provided additional information for the 

application. The City Administrator asked if items would be visible from the roadway; the 

applicant stated it is but on the back of the property so not in the immediate view. Vice 

Mayor Key asked what kind of items would be sold; he stated landscaping mulch, rock, dirt, 

sand. Mr. Puccini stated it would be a retail operation for homeowners, landscapers, and 

contractors. Councilman Jones asked if there would be any dump trucks; he stated yes, 

periodically. Mr. Puccini stated that the property was built to handle such traffic, and he 

would anticipate a couple of trucks every couple of days. 

After no movement the floor was closed for the item. 

Mayor Baxter called for a motion to close the Public Hearing portion of the meeting and 

resume the Regular Council Meeting. 

Vice Mayor Key made a motion to close the Public Hearing portion of the meeting and 

resume the Regular Council Meeting. Councilman Greene seconded the motion, and it 

carried without opposition. 

Yea: 5 | Nay: 0 

VIII. New Business: 

1. Presentation: Ms. Barbara Gooby. 

Ms. Barbara Gooby, candidate for GA State Senate District 1, gave an overview of her 

campaign. 

2. Consider Development Agreement with Race Trac/Northpoint Industrial, LLC. [Approved] 

Mayor Baxter called for a motion for the item for consideration. 

Councilman Jones made a motion to approve the item for consideration. Councilman West 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 
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3. Second Reading: Consider a Special Use /Rezoning application submitted by Race 

Trac/Northpoint Industrial, LLC for a Truck Stop to be located on Jimmy DeLoach Parkway. 

[Approved]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman Jones made a motion to approve the item for consideration. Councilman West 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

4. Consider EMC Engineering proposal for relocation of utilities on Little Neck Road for 

GDOT Road Widening. [Approved]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman West made a motion to approve the item for consideration. Councilwoman 

Knox seconded the motion, and it carried without opposition. 

Yea: 4 | Nay: 0 

5. Consider the purchase of a Christmas Tree in the amount of $85,395 (CIP/SPLOST – Town 

Center Park). [No Action]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman West made a motion to take no action for the item for consideration. 

Councilman Greene seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

6. Consider proposed Fee Increases for City services as listed. [No Action]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman Greene made a motion to no action for the item for consideration. Vice Mayor 

Key seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

7. Consider ceasing rental of the Pavilion located at the Community Center. [No Action]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman West made a motion to no action for the item for. Councilman Greene seconded 

the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 
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8. Consider an Amendment to the Development Agreement with JLM Living for turn lanes on 

Little Neck Road. [Approved]  

Mayor Baxter called for a motion for the item for consideration. 

Councilman Jones made a motion to approve the item for consideration. Councilman West 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

9. Consider an Accessory Structure over 500 Square Feet at 104 Cherry Street submitted by 

Jose Alvarado. [Approved] 

Mayor Baxter called for a motion for the item for consideration. 

Councilman West made a motion to approve the item for consideration. Councilman Greene 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

10. Consider Partial Assignments and Assumption of SEDA/City Development Agreements and 

Partial Release of Assignor for Barings/ Horizon. (4 in total) [Approved] 

Mayor Baxter called for a motion for the item for consideration 

Councilman Jones made a motion to approve all four of the Partial Assignment and 

Assumptions of SEDA/ City Development Agreements and Partial Release of Assignor for 

Barings/ Horizon. the item for consideration. Councilman West seconded the motion, and it 

carried without opposition. 

Yea: 5 | Nay: 0 

11. Consider purchase of a Valve Assemblies (6) for Grinder Pumps at Magnolia Lane 

Apartments from WASCON in the amount of $8,490. (CIP/SPLOST – W/S Upgrades). 

[Approved] 

Mayor Baxter called for a motion for the item for consideration 

Vice Mayor Key made a motion to approve the item for consideration. Councilman Greene 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

12. Consider a Site Plan for Building 100 on the Morgan Property for Northpoint LLC submitted 

by Coleman Company on Jimmy DeLoach Parkway. [Approved] 

Mayor Baxter called for a motion for the item for consideration 

Councilman Jones made a motion to approve the item for consideration. Councilman Greene 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 
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13. Consider Site Plan for Phase I Infrastructure for on the Morgan property for Northpoint, LLC 

submitted by Coleman Company on Jimmy DeLoach parkway. [Tabled] 

There was a brief discussion regarding the main sewer line size, the proposed 4” main versus 

a 6” main, and potential issues. 

Mayor Baxter called for a motion for the item for consideration 

Councilman Greene made a motion to table the item for consideration. Councilman West 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

14. Consider Site Plan for Phase II Infrastructure – Water Main and Access Road for on the 

Morgan property for Northpoint, LLC submitted by Coleman Company on Jimmy DeLoach 

Parkway. [Approved] 

Mayor Baxter called for a motion for the item for consideration 

Councilman Jones made a motion to approve the item for consideration. Councilman Greene 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

15. Consider a Minor Subdivision request submitted by Coleman Company for Northpoint LLC. 

proposing 318,000 Square Feet of parking and infrastructure with entrance off Jimmy 

DeLoach Parkway. [Approved] 

Mayor Baxter called for a motion for the item for consideration 

Councilman Greene made a motion to approve the item for consideration. Councilman West 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 

16. Consider purchase of an HVAC Unit for City Hall in the amount of $26,290. (CIP/SPLOST) 

[Approved] 

Mayor Baxter called for a motion for the item for consideration 

Vice Mayor Key made a motion to approve the item for consideration. Councilwoman Knox 

seconded the motion, and it carried without opposition. 

Yea: 5 | Nay: 0 
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Mayor Baxter reported that this concluded the items presented for consideration for 

inclusion on the Council agenda prior to the deadline of September 24, 2025. 

12. Pay the Bills: The Accounts Payables were presented to each Councilmember prior to the 

meeting. 

Mayor Baxter called for a motion to pay the bills.  

Vice Mayor Key made a motion to pay the bills. Councilwoman Knox seconded the motion, 

and it carried without opposition. 

Yea: 5 | Nay: 0 

13. Adjournment: There being no further business, Mayor Baxter called for a motion to adjourn 

the meeting.  

Vice Mayor Key made a motion to adjourn the meeting. Councilman Jones seconded the 

motion, and the meeting adjourned at 7:35 p.m. 

Yea: 5 | Nay: 0 

 

Transcribed by: Clerk of Council 

Submitted by: City Administrator 

Accepted & Approved by City Council on  April 2, 2026  
 

The foregoing minutes of March 19, 2026, are true and correct and approved by the City Council 

on the     2nd      of April 2026. 

 

 

  ATTEST:  

Mayor Dennis G. Baxter   Jennifer Scholl, Clerk of Council 

 



 

CITY COUNCIL 

Bloomingdale Comprehensive Plan Committee 

February 18, 2026, at 5:00 PM | City Hall | 8 W. Hwy 80 Bloomingdale, GA 31302 

Note:  Section § 50-14-1 of the Official Code of the State of Georgia Annotated requires that the minutes 
shall, as a minimum, include a description of each motion or other proposal made, and a record of all 
votes. These minutes meet the minimum requirements. However, to provide as much information as 
possible to the citizens, the recording clerk has included additional background data and discussion on 
the subjects presented to the council.  The statements of individuals are not verbatim and may be 
summary in nature. 
 

I. Roll Call/ Declaration of Quorum: 

Council Members: Mayor Dennis G. Baxter; Vice Mayor Key; Councilmen Rodney C. 

West; Councilman Terry W. Jones; Councilman Thomas D. Green; and Councilwoman Pula 

Bunton Knox 

Councilman Jimmy Kerby was not present. 

Staff Members: City Administrator Charles Akridge; City Clerk Jennifer Scholl; Police 

Chief Jeffcoat; Public Works Director Ernest Grizzard, Jr; Recreation Director George Foley; 

and Zoning Administrator Denise Kerby 

Others: Jeff Brinson, State Farm; Whitney Ray, Bloomingdale Resident; Wincey Poon, 

Coastal Region Commission; Chelsie Fernald, Coastal Regional Commission. 

II. General Discussion of the Comprehensive Plan: 

1. The meeting was led by Ms. Wincey Poon and Ms. Chelsie Fernald of the Coastal Regional 

Commission. The current Comprehensive Plan was reviewed and there was general 

discussion of updates to the plan. 

 

 

 

Transcribed by: Clerk of Council 

Submitted by: City Administrator 

Accepted & Approved by City Council on    April 2, 2026  

The foregoing minutes of March 18, 2026, are true and correct and approved by the City Council 

on the 2nd  of April 2026. 

  ATTEST: 

 

   

Mayor Dennis G. Baxter  Jennifer Scholl 

City Clerk 
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MEMORANDUM 

 

To: Mayor & Council; Charles Akridge, City Administrator 

From: Jennifer Scholl, City Clerk 

Date: March 23, 2026 

Re: 2026 Pay Scale Evaluation 

 
Summary of updates: 
 

• FY 2021-2022:  

o 6% increase given to all full-time employees 

o Starting pay to $15.00 per hour if they were less than that amount. Positions 
adjusted at that time: 

▪ General Clerical/ Customer Service 
▪ Utility Billing Clerk 
▪ Mechanical Assistant 
▪ Laborer 
▪ Machine Operator/ Truck Driver 
▪ Water/Sewer: Maintenance Tech 
▪ Firefighter 

• FY 2022-2023: 

o 6% increase given to all full-time employees 
o Starting rates increased for Police and Fire 

• FY2023-2024: 

o 6% increase given to all full-time employees 

• FY 2024-2025: 

o 4% increase given to all full-time employees 

*Additional rate adjustments per employee/position not taken into consideration. 

 

The Compensation Plan: 

The compensation plan is based on an internal value system and classification plan. In order to stay 
competitive and keep our pay scale current, it is recommended that an annual or bi-annual study be 
completed. The City’s pay scale was last evaluated in and updated as a whole in 2011, and we currently 
are considered non-competitive in most of our positions. This diminishes the city’s opportunity for 
employing and maintaining valuable employees. Aside from adjustments to the market and COLA , it is 
recommended that annual or periodic salary increases be moved to merit based on annual employee 
reviews, and that the pay scale be reviewed and considered when doing so. This will ensure we are 
staying competitive and that annual or periodic increases stay aligned with the internal scale.  
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The proposed pay scale uses the original 2% stepped pay scale structure but with an added ‘Minimum, 
Medium, and Maximum Salary Range’ list to provide an additional guideline to be used when assessing 
employee pay. This provides a structured compensation system with pre-defined increments (steps) 
and ranges for each position. In addition, some departments/ positions may include job-based pay 
ranges and step increases within their pay level to stay competitive. The recognition of one’s level of 
job-related expertise, some specialized job-related certifications and some additional education may 
merit an increase but will not be considered without proper review and authorization. 

The proposed pay scale and increases are the conclusion of reviewing current pay scales and pay 
studies of the surrounding area. The proposal is to update/increase the starting rate for each position 
which will update the pay scale overall. An average of the starting rate for each position from surrounding 
cities was used as base line when considering the proposed increases. Current employee positions 
were evaluated according to the employee’s length of time served in their current position. 

If approved, the new pay scale and rates will take effect as of July 1, 2026. 

Approved on  __________________________, 2026 

   

Mayor  Vice Mayor 

Councilmember  Councilmember 

Councilmember  Councilmember 

Councilmember   

 



Employee Name Department Primary Position Salary Classification

 Hourly 

Wage  Annual Wages 

 Proposed 

Hrly 

Hourly $ 

Increase

Hrly % 

Difference

Salary $ 

Increase

Salary 

Difference

AKRIDGE, CHARLES City Hall CIty Administrator Exempt 63.60$        132,288.00$                  76.96$    13.36$            21% 160,068.48$      27,780.48$      

COOK, AMANDA Code Enforcement City Marshal Non-Exempt 25.75$        53,560.00$                    26.27$    0.52$              2% 54,641.60$        1,081.60$        

KERBY, DENISE Comm Development Community Development Clk Non-Exempt 23.68$        49,254.40$                    26.87$    3.19$              13% 55,889.60$        6,635.20$        

AMADOR, CHRISTINE Finance Dept Customer Service Clerk Non-Exempt 15.00$        31,200.00$                    17.34$    2.34$              16% 36,067.20$        4,867.20$        

DELLINGER, SHANNON Finance Dept EXECUTIVE ASSISTANT Non-Exempt 17.00$        35,360.00$                    20.49$    3.49$              21% 42,619.20$        7,259.20$        

OPEN Finance Dept EXECUTIVE ASSISTANT Non-Exempt 17.00$        35,360.00$                    19.31$    2.31$              14% 40,164.80$        4,804.80$        

SAXON, GERI Finance Dept AP/Payroll Clk Non-Exempt 25.82$        53,705.60$                    26.45$    0.63$              2% 55,016.00$        1,310.40$        

SCHOLL, JENNIFER Finance Dept CITY CLERK Exempt 36.64$        76,211.20$                    44.34$    7.70$              21% 92,216.80$        16,005.60$      

WICKLINE,LEE ANN Finance Dept Customer Service Clerk Non-Exempt 16.54$        34,403.20$                    17.69$    1.15$              7% 36,795.20$        2,392.00$        

TAYLOR, NICHOLAS Fire Dept Firefighter Non-Exempt 20.02$        55,175.12$                    20.02$    -$                0% 55,175.12$        -$                  

FORMICOLA, ALPHONSE Fire Dept Firefighter Non-Exempt 21.23$        58,509.88$                    21.23$    -$                0% 58,509.88$        -$                  

RHODES, ASHLAND Fire Dept Firefighter Non-Exempt 21.23$        58,509.88$                    21.23$    -$                0% 58,509.88$        -$                  

SHEFFIELD, SARA Fire Dept Firefighter Non-Exempt 21.23$        58,509.88$                    21.23$    -$                0% 58,509.88$        -$                  

HOLMES, ERIC Fire Dept Firefighter Non-Exempt 22.25$        61,321.00$                    22.25$    -$                0% 61,321.00$        -$                  

LEONARD, CHANTAL Fire Dept Firefighter Non-Exempt 22.50$        62,010.00$                    22.50$    -$                0% 62,010.00$        -$                  

BASS, MILES Fire Dept Firefighter Non-Exempt 23.32$        64,269.92$                    23.32$    -$                0% 64,269.92$        -$                  

TYLER, II, TOMMIE Fire Dept Fire Chief Exempt 46.14$        95,971.20$                    48.91$    2.77$              6% 101,732.80$      5,761.60$        

WHITFIELD, YVONNE Municipal Crt Court Clerk/ Office Manager Non-Exempt 27.30$        56,784.00$                    28.80$    1.50$              5% 59,904.00$        3,120.00$        

HUOT, PAUL Police Dept CNT Police Officer Non-Exempt 29.78$        61,942.40$                    29.78$    -$                0% 61,942.40$        -$                  

BASS, JORDAN Police Dept Corporal Non-Exempt 23.34$        52,188.24$                    25.03$    1.69$              7% 55,967.08$        3,778.84$        

PLASTER, CATHERINE Police Dept Court Clerk Non-Exempt 23.68$        49,254.40$                    24.29$    0.61$              3% 50,523.20$        1,268.80$        

AMOS, MICHAEL Police Dept Lieutenant- CID Non-Exempt 28.99$        64,821.64$                    31.68$    2.69$              9% 70,836.48$        6,014.84$        

DANIELS, WAYNE Police Dept Police  Captain Non-Exempt 36.72$        82,110.39$                    37.18$    0.46$              1% 83,134.48$        1,024.09$        

JEFFCOAT, ASHLEY Police Dept Police Chief Exempt 46.03$        95,742.40$                    48.79$    2.76$              6% 101,483.20$      5,740.80$        

FOUNE, MICHAEL Police Dept Police MAJOR Exempt 39.66$        82,492.80$                    41.15$    1.49$              4% 85,592.00$        3,099.20$        

BEST, JOSIAH Police Dept Police Officer Non-Exempt 21.17$        47,336.12$                    23.67$    2.50$              12% 52,926.12$        5,590.00$        

DORSZ  II, JOHN Police Dept Police Officer Non-Exempt 21.17$        47,336.12$                    23.67$    2.50$              12% 52,926.12$        5,590.00$        

HARDY, JUSTIN Police Dept Police Officer Non-Exempt 21.17$        47,336.12$                    23.67$    2.50$              12% 52,926.12$        5,590.00$        

MAREAN, TREVOR Police Dept Police Officer Non-Exempt 22.02$        49,236.72$                    24.14$    2.12$              10% 53,977.04$        4,740.32$        

ZIPPERER, ANGELA Police Dept Records Clerk Non-Exempt 18.13$        37,710.40$                    19.10$    0.97$              5% 39,728.00$        2,017.60$        

BALLEW, KAYLA Police Dept Recruit Officer Non-Exempt 17.04$        35,443.20$                    17.04$    -$                0% 35,443.20$        -$                  

LAPORTE, NELSON Police Dept Sergeant Non-Exempt 23.78$        53,172.08$                    25.91$    2.13$              9% 57,934.76$        4,762.68$        

ANDERSON, JOSHUA Police Dept Sergeant Non-Exempt 24.29$        54,312.44$                    26.43$    2.14$              9% 59,097.48$        4,785.04$        

WILSON, GEORGE Police Dept Sergeant Non-Exempt 25.05$        56,011.80$                    26.95$    1.90$              8% 60,260.20$        4,248.40$        

CLARK, GRANT Police Dept Sergeant Non-Exempt 27.10$        60,595.60$                    27.49$    0.39$              1% 61,467.64$        872.04$            

MOUNKES, RICHARD Police Dept Sergeant- Admin Non-Exempt 26.77$        55,681.60$                    29.56$    2.79$              10% 61,484.80$        5,803.20$        

WHITE, DON Police Dept Sergeant- CID Non-Exempt 21.11$        43,908.80$                    28.41$    7.30$              35% 59,092.80$        15,184.00$      

BEN-DOR, DEBRA Public Works EXECUTIVE ASSISTANT Non-Exempt 19.89$        41,371.20$                    20.49$    0.60$              3% 42,619.20$        1,248.00$        

BIRCHFIELD, NICHOLAS Public Works Public Works Crew Leader Non-Exempt 30.69$        63,835.20$                    32.65$    1.96$              6% 67,912.00$        4,076.80$        

BOROWSKI, NOAH Public Works Public Woks Laborer Non-Exempt 15.00$        31,200.00$                    19.30$    4.30$              29% 40,144.00$        8,944.00$        

GOLDWIRE, NATHAN Public Works Public Works Equipment OperatorNon-Exempt 22.86$        47,548.80$                    24.51$    1.65$              7% 50,980.80$        3,432.00$        

GRIZZARD JR, ERNEST Public Works Public Works Supervisor Exempt 48.00$        99,840.00$                    50.88$    2.88$              6% 105,830.40$      5,990.40$        

JONES, RUSSELL KADE Public Works Public Works Laborer Non-Exempt 15.00$        31,200.00$                    19.30$    4.30$              29% 40,144.00$        8,944.00$        

TOLER, THOMAS Public Works Public Works Mechanic Non-Exempt 32.84$        68,307.20$                    32.84$    -$                0% 68,307.20$        -$                  

WHITFIELD, JOSHUA Public Works Public Woks Laborer Non-Exempt 17.53$        36,462.40$                    20.48$    2.95$              17% 42,598.40$        6,136.00$        

COE, DONALD Recreation Dept Recreation Coordinator Non-Exempt 20.85$        43,368.00$                    21.55$    0.70$              3% 44,824.00$        1,456.00$        

FOLEY, JR, GEORGE Recreation Dept Recreation Director Exempt 34.69$        72,155.20$                    36.77$    2.08$              6% 76,481.60$        4,326.40$        

FOLEY, NOAH Recreation Dept Recreation Coordinator Non-Exempt 19.67$        40,913.60$                    20.71$    1.04$              5% 43,076.80$        2,163.20$        

HOLT, JAMES Sewer Dept Sewer Tech Non-Exempt 19.09$        39,707.20$                    23.07$    3.98$              21% 47,985.60$        8,278.40$        

SHEAD, STEVE Sewer Dept Sewer Tech Non-Exempt 20.07$        41,745.60$                    23.07$    3.00$              15% 47,985.60$        6,240.00$        

ROBERTS, JESSE Water Dept W/S Crew Leader Non-Exempt 20.07$        41,745.60$                    24.48$    4.41$              22% 50,918.40$        9,172.80$        

ESTIMATE SHEET



Position Department Classification Level Hours
 MIN 

SALARY 

 MED 

SALARY 

 MAX         

SALARY 

 MIN HRLY 

Step: Starting 

 MED HRLY 

Step: 13 

 MAX HRLY 

Step: 25 

Customer Service FIN Non-Exempt 1 2080 34,632.00$  45,739.20$   56,825.60$      16.65$              21.99$              27.32$             

Police Clerk PD Non-Exempt 1 2080 37,440.00$  48,422.40$   61,422.40$      18.00$              23.28$              29.53$             

Executive Asst.- Comm. Dev. CD Non-Exempt 2 2080 40,164.80$  51,958.40$   65,894.40$      19.31$              24.98$              31.68$             

Executive Asst.- Finance FIN Non-Exempt 2 2080 40,164.80$  51,958.40$   65,894.40$      19.31$              24.98$              31.68$             

Police Records Clerk/ TAC PD Non-Exempt 2 2080 41,454.40$  53,622.40$   68,016.00$      19.93$              25.78$              32.70$             

Laborer PW Non-Exempt 2 2080 40,144.00$  51,937.60$   65,852.80$      19.30$              24.97$              31.66$             

Mechanic PW Non-Exempt 2 2080 40,164.80$  51,958.40$   65,894.40$      19.31$              24.98$              31.68$             

Equipment Operator PW Non-Exempt 2 2080 41,828.80$  41,828.80$   68,619.20$      20.11$              20.11$              32.99$             

Coordinator REC Non-Exempt 2 2080 41,412.80$  53,580.80$   67,932.80$      19.91$              25.76$              32.66$             

Sewer Technician W/S Non-Exempt 2 2080 40,144.00$  51,937.60$   65,852.80$      19.30$              24.97$              31.66$             

Water Technician W/S Non-Exempt 2 2080 40,144.00$  51,937.60$   65,852.80$      19.30$              24.97$              31.66$             

Executive Asst.- W/S | PW W/S & PW Non-Exempt 2 2080 40,164.80$  51,958.40$   65,894.40$      19.31$              24.98$              31.68$             

Zoning Administrator CD Exempt 3 2080 48,651.20$  62,940.80$   79,809.60$      23.39$              30.26$              38.37$             

Accounting Clerk FIN Non-Exempt 3 2080 45,136.00$  58,385.60$   74,048.00$      21.70$              28.07$              35.60$             

Court Clerk/ Office Manager MC Non-Exempt 3 2080 48,880.00$  63,232.00$   80,184.00$      23.50$              30.40$              38.55$             

City Marshal CE Non-Exempt 4 2080 54,620.80$  70,657.60$   89,606.40$      26.26$              33.97$              43.08$             

Firefighter FD Non-Exempt 4 2756 53,053.00$  68,624.40$   87,034.48$      19.25$              24.90$              31.58$             

Patrol Officer PD Non-Exempt 4 2236 52,926.12$  68,466.32$   86,823.88$      23.67$              30.62$              38.83$             

Crew Leader PW Non-Exempt 4 2080 54,620.80$  70,657.60$   89,606.40$      26.26$              33.97$              43.08$             

Corporal PD Non-Exempt 5 2236 54,871.44$  70,993.00$   90,021.36$      24.54$              31.75$              40.26$             

Sergeant PD Non-Exempt 6 2236 56,794.40$  73,474.96$   93,174.12$      25.40$              32.86$              41.67$             

Sergeant- ADMIN/ CID PD Non-Exempt 6 2080 56,794.40$  73,486.40$   93,175.68$      27.31$              35.33$              44.80$             

Lieutenant PD Non-Exempt 7 2236 60,886.28$  78,751.92$   99,882.12$      27.23$              35.22$              44.67$             

Lieutenant- ADMIN/ CID PD Non-Exempt 7 2080 60,887.84$  80,384.72$   99,881.60$      29.27$              37.86$              48.02$             

Captain PD Non-Exempt 8 2236 65,559.52$  84,923.28$   107,551.60$    29.32$              37.98$              48.10$             

Major PD Exempt 9 2080 76,003.20$  98,321.60$   124,696.00$    36.54$              47.27$              59.95$             

Assistant Police Chief PD Exempt 10 2080 82,617.60$  106,870.40$ 135,532.80$    39.72$              51.38$              65.16$             

PAY SCALE SALARY RANGES



Job Title Level Starting Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12

Customer Service 1 17.00    17.34   17.69    18.04       18.40    18.77  19.14    19.53    19.92    20.32    20.72     21.14    21.56      

Executive Assistant- Multi 2 19.31    19.70   20.09    20.49       20.90    21.32  21.75    22.18    22.62    23.08    23.54     24.01    24.49      

Accounting Clerk 3 21.70    22.13   22.58    23.03       23.49    23.96  24.44    24.93    25.43    25.93    26.45     26.98    27.52      

Zoning Admin. 3 23.39    23.86   24.33    24.82       25.32    25.82  26.34    26.87    27.41    27.95    28.51     29.08    29.66      

Job Title Level Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25

Customer Service 1 21.99    22.43   22.88    23.34       23.80    24.28  24.77    25.26    25.77    26.28    26.81     27.34    27.89      

Executive Assistant- Multi 2 24.98    25.48   25.99    26.51       27.04    27.58  28.13    28.69    29.27    29.85    30.45     31.06    31.68      

Accounting Clerk 3 28.07    28.63   29.21    29.79       30.39    30.99  31.61    32.25    32.89    33.55    34.22     34.90    35.60      

Zoning Admin. 3 30.26    30.86   31.48    32.11       32.75    33.41  34.07    34.76    35.45    36.16    36.88     37.62    38.37      

City Hall Administrative Offices

Performance Step Pay Scale

Proposed 2026 (2% increments)



Job Title Level Starting Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12

Public Works Laborer 2 19.30    19.69   20.08    20.48       20.89    21.31  21.73    22.17    22.61    23.07    23.53     24.00    24.48      

Maint Tech Water/Sewer 2 19.30    19.69   20.08    20.48       20.89    21.31  21.73    22.17    22.61    23.07    23.53     24.00    24.48      

Equipment Operator 2 20.11    20.51   20.92    21.34       21.77    22.20  22.65    23.10    23.56    24.03    24.51     25.00    25.50      

Mechanic 3 19.31    19.70   20.09    20.49       20.90    21.32  21.75    22.18    22.62    23.08    23.54     24.01    24.49      

Crew Leader/ Supervisor 3 26.26    26.79   27.32    27.87       28.42    28.99  29.57    30.16    30.77    31.38    32.01     32.65    33.30      

Job Title Level Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25

Public Works Laborer 2 24.97    25.47   25.98    26.49       27.02    27.57  28.12    28.68    29.25    29.84    30.43     31.04    31.66      

Maint Tech Water/Sewer 2 24.97    25.47   25.98    26.49       27.02    27.57  28.12    28.68    29.25    29.84    30.43     31.04    31.66      

Equipment Operator 2 26.01    26.53   27.07    27.61       28.16    28.72  29.30    29.88    30.48    31.09    31.71     32.35    32.99      

Mechanic 3 24.98    25.48   25.99    26.51       27.04    27.58  28.13    28.69    29.27    29.85    30.45     31.06    31.68      

Crew Leader/ Supervisor 4 33.97    34.65   35.34    36.05       36.77    37.51  38.26    39.02    39.80    40.60    41.41     42.24    43.08      

Public Works Department

Performance Step Pay Scale

Proposed 2026 (2% increments)



Job Title Level Starting Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12

Police Clerk (2080) 1 18.00    18.36   18.73    19.10       19.48    19.87  20.27    20.68    21.09    21.51    21.94     22.38    22.83      

Records Clerk/ TAC (2080) 2 19.93    20.33   20.74    21.15       21.57    22.00  22.44    22.89    23.35    23.82    24.29     24.78    25.28      

Court Clerk/

Office Manager (2080)
3 23.50    23.97   24.45    24.94       25.44    25.95  26.46    26.99    27.53    28.08    28.65     29.22    29.80      

Code Enforcement (2080 ) 4 26.26    26.79   27.32    27.87       28.42    28.99  29.57    30.16    30.77    31.38    32.01     32.65    33.30      

Patrolman (2236) 4 23.67    24.14   24.63    25.12       25.62    26.13  26.66    27.19    27.73    28.29    28.85     29.43    30.02      

Corporal (2236) 5 24.54    25.03   25.53    26.04       26.56    27.09  27.64    28.19    28.75    29.33    29.91     30.51    31.12      

Sergeant (2236) 6 25.40    25.91   26.43    26.95       27.49    28.04  28.60    29.18    29.76    30.36    30.96     31.58    32.21      

Sergeant- Admin/ CID/ CNT (2080) 6 27.31    27.86   28.41    28.98       29.56    30.15  30.76    31.37    32.00    32.64    33.29     33.96    34.64      

Lieutenant (2236) 7 27.23    27.77   28.33    28.90       29.47    30.06  30.67    31.28    31.90    32.54    33.19     33.86    34.53      

Lieutenant- ADMIN/CID (2080) 7 29.27    29.86   30.45    31.06       31.68    32.32  32.96    33.62    34.29    34.98    35.68     36.39    37.12      

Captain (2236) 8 29.32    29.91   30.50    31.11       31.74    32.37  33.02    33.68    34.35    35.04    35.74     36.46    37.18      

Major (2080) 9 36.54    37.27   38.02    38.78       39.55    40.34  41.15    41.97    42.81    43.67    44.54     45.43    46.34      

Assistant Police Chief 10 39.72    40.51   41.32    42.15       42.99    43.85  44.73    45.63    46.54    47.47    48.42     49.39    50.37      

Job Title Level Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25

Police Clerk (2080) 1 23.28    23.75   24.23    24.71       25.20    25.71  26.22    26.75    27.28    27.83    28.38     28.95    29.53      

Records Clerk/ TAC (2080) 2 25.78    26.30   26.82    27.36       27.91    28.46  29.03    29.61    30.21    30.81    31.43     32.06    32.70      

Court Clerk/

Office Manager (2080)
3 30.40    31.01   31.63    32.26       32.91    33.56  34.24    34.92    35.62    36.33    37.06     37.80    38.55      

Code Enforcement (2080) 4 33.97    34.65   35.34    36.05       36.77    37.51  38.26    39.02    39.80    40.60    41.41     42.24    43.08      

Patrolman (2236) 4 30.62    31.23   31.86    32.49       33.14    33.81  34.48    35.17    35.88    36.59    37.33     38.07    38.83      

Corporal (2236) 5 31.75    32.38   33.03    33.69       34.36    35.05  35.75    36.47    37.19    37.94    38.70     39.47    40.26      

Sergeant (2236) 6 32.86    33.51   34.19    34.87       35.57    36.28  37.00    37.74    38.50    39.27    40.05     40.85    41.67      

Sergeant- Admin/ CID (2080) 6 35.33    36.03   36.76    37.49       38.24    39.01  39.79    40.58    41.39    42.22    43.07     43.93    44.80      

Lieutenant (2236) 7 35.22    35.93   36.65    37.38       38.13    38.89  39.67    40.46    41.27    42.10    42.94     43.80    44.67      

Lieutenant- ADMIN/CID (2080) 7 37.86    38.62   39.39    40.18       40.99    41.80  42.64    43.49    44.36    45.25    46.16     47.08    48.02      

Captain (2236) 8 37.93    38.69   39.46    40.25       41.06    41.88  42.71    43.57    44.44    45.33    46.23     47.16    48.10      

Major (2080) 9 47.27    48.21   49.18    50.16       51.16    52.19  53.23    54.30    55.38    56.49    57.62     58.77    59.95      

Assistant Police Chief 10 51.38    52.41   53.46    54.53       55.62    56.73  57.86    59.02    60.20    61.41    62.63     63.89    65.16      

Police Department

Performance Step Pay Scale

Proposed 2026 (2% increments)



Job Title Level Starting Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12

Firefighter 4 19.25    19.64   20.03    20.43       20.84    21.25  21.68    22.11    22.55    23.01    23.47     23.93    24.41      

Job Title Level Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25

Firefighter 4 24.90    25.41   25.91    26.43       26.96    27.49  28.04    28.60    29.18    29.76    30.36     30.96    31.58      

Fire Department

Performance Step Pay Scale

Proposed 2026 (2% increments)



Job Title Level Starting Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12

Laborer  Recreation 1 15.00    15.30   15.61    15.92       16.24    16.56  16.89    17.23    17.57    17.93    18.28     18.65    19.02      

Coordinator 2 19.91    20.31   20.71    21.13       21.55    21.98  22.42    22.87    23.33    23.79    24.27     24.76    25.25      

Job Title Level Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25

Laborer  Recreation 1 19.40    19.79   20.19    20.59       21.00    21.42  21.85    22.29    22.73    23.19    23.65     24.13    24.61      

Coordinator 2 25.76    26.27   26.80    27.33       27.88    28.44  29.01    29.59    30.18    30.78    31.40     32.02    32.66      

Recreation Department

Performance Step Pay Scale

Proposed 2026 (2% increments)



NEW BUSINESS 

ITEM 8 



 

 

Donated Leave Proposed 
Non-probationary regular employees may receive donations into their sick leave bank 

from other employees in the event of the employee's illness, injury, or temporary 

disability, or to care for a seriously ill member of the employee's immediate family or 

household. The leave donation program does not cover time off due to an illness or 

injury covered by Workers' Compensation. 

1. Eligibility 

Any employee requesting participation in the leave donation program 

must have: 

a) Absences due to an illness, injury, or temporary disability or to care for a 

seriously ill member of the employee's immediate family or household. 

b) Exhausted all sick, vacation, compensatory leave. 

c) Medical documentation that includes the diagnosis, prognosis, and 

expected return to work date (medical documentation must be provided 

at the time donations are requested and at any time thereafter as 

required). 

d) No counseling statements, disciplinary action, or unsatisfactory 

performance evaluations related to attendance in the twelve months prior 

to requesting the donation of leave. 

 

2. Procedures for Requesting Donated Leave 

An employee who meets the above requirements may request donated leave 

by submitting the request in writing to the appropriate department official. 

The request must be made prior to the exhaustion of paid leave and must be 

as detailed as possible. A letter from the employee’s physician may be 

requested. 

 

A board made up of the City Administrator and Department Heads approves 

or disapprove the requests for donated leave. A copy of the employee’s 

request and medical documentation must be submitted for review. The board 

will approve or disapprove based on the information submitted or may 

request additional information. 

 

The employee may continue to receive a paycheck as long as sufficient 

donated leave is received from fellow city employees. If an employee has 

exhausted all donations and is still unable to return to work, the employee will 

be placed in a leave without pay status. Once an employee is placed in a leave 

without pay status, no further donations will be considered. 

 

Employees receiving donated leave may reduce the number of hours being 

used in each pay period to no less than 64. This enables the employee to 



extend the number of donated hours received over a longer period of time 

and also be able to continue benefits such as insurance, pension, etc. 

However, the hours reported to Payroll shall be consistent each pay period. 

While on donated leave, employees continue to earn sick and vacation leave. 

With each submittal of the payroll, any vacation balances will be used first, 

sick leave next, and donated leave last. 

Employees may not request less than 80 hours of leave and no more than 480 

hours of leave. Employees may not be granted more than 480 hours of 

donated leave. 

 

3. Procedures for Donating Leave 

Employees may donate, in full hour increments, a portion of the accrued 

balance of vacation or sick leave. 

a) An employee may elect to donate some portion of their vacation 

accrued leave to another employee under the following conditions: 

 

a. Requests to donate vacation leave should be made in writing 

to the Payroll Department. 

b. Employees may not donate vacation leave in an amount that 

would cause their vacation leave to fall below 100 hours. 

c. Vacation leave must be transferred at the same or at a lesser 

cost (e.g., at the same or lower pay rate as the donor). 

d. Vacation leave, once donated, may not be given back to the 

donor. 

 

b) An employee may elect to donate some portion of their sick leave 

accrued balance to another employee under the following conditions: 

a. Requests to donate vacation leave should be made in writing 

to the Payroll Department. 

b. Sick leave, once donated, may not be given back to the donor. 



NEW BUSINESS 

ITEM 9 



Bloomingdale Concept 

7.6 Funding and Eligibility Policy for Other Post-Employment 
Benefits (OPEB) 

I. Purpose and Intent
The purpose of this policy is to:
A. Define eligibility for retired employees and their eligible dependents to continue to

receive medical health benefits through the City of Bloomingdale (the City).
B. To ensure the City's compliance with Governmental Accounting Standards Board

(GASB) Statements related to Other Post-Employment Benefits (OPEB).
C. To provide for cost sharing between the City and OPEB participants.
D. To establish mechanisms for funding the City's OPEB liability.
E. To provide for future changes to this policy by action of the City Council.

II. Definitions
A. A "Retiree" is a person who meets specific eligibility requirements for retirement, and

has elected to receive benefits through the City of Bloomingdale Defined Benefit
Pension Plan (“The Plan”.)

B. A "Participant" is any Retiree who is eligible for and enrolled in any City-provided
OPEB health plan.

C. "Retiree Health Plan" refers to a Participant's continuing group or individual health
care coverage provided by the City through the Georgia Municipal Employees
Benefit System.

D. An "Eligible Dependent" is defined as:
1. A Participant's Legal Spouse who was eligible to be covered for City benefits at the

time of the Participant's Retirement. A Legal Spouse is not eligible if the
Participant and the spouse are legally separated, divorced, or have obtained an
annulment, or if the spouse is a common law spouse.

2. A Dependent Child of the Participant who was otherwise eligible to be covered
for City health benefits at the time of the Participant's Retirement, for as long
as the Dependent Child would be eligible for coverage under the active
employees' health plan.

E. A "Change of Life Status Event" is defined by federal law and regulations* to include
a:
1. Change in marital status, including marriage, death of spouse, divorce, legal

separation or annulment.
2. Change in the number of dependents, including birth, adoption, and placement

for adoption or death of a dependent.
3. Change which causes a dependent to satisfy or cease to satisfy the requirements for

coverage due to attainment of age, or any similar circumstances as provided under
the medical plan which covers the participant.

*In the event IRC §125 and/or implementing regulation(s) are amended, this section
may be amended to conform thereto. 



F. "Qualified Beneficiary" and "Qualifying Event" refer to those terms as defined in
the Consolidated Omnibus Budget Reconciliation Act (COBRA).

G. “Post-65 Retiree Health Plan” refers to coverage through the private retiree exchange

platform.

III. Participation in City Provided OPEB Health Care Plan
A. Enrollment in a Retiree Health Plan
1. Eligible Retirees are given the opportunity to enroll in a Retiree Health Plan at

the time of actual retirement.
2. If a Retiree does not elect to enroll in a Retiree Health Plan within sixty (60)

days of actual retirement, the Retiree permanently waives the privilege to
participate in any Retiree Health Plan offered by the City to Retirees.

3. Changes during the plan year may be made only pursuant to Section II of this
policy (Definition for Change of Life Status Event).

B. Coordination with COBRA
1. Under COBRA, coverage available to pre-65 Retirees and their Eligible

Dependents is not identical to the coverage in which they were enrolled
immediately prior to retirement. Therefore, retirement triggers independent
COBRA rights for the Qualified Beneficiaries (the pre-65 Retiree and each Eligible
Dependent) to continue coverage for 18 months, and to extend coverage to a total
of 29 months or 36 months in some situations.

2. Upon attainment of age 65, or becoming Medicare eligible, health coverage for the
Retiree ends, with no rights to extend coverage under COBRA. However, his/her
enrolled Dependents are entitled to extend coverage up to 36 months under
COBRA.

C. Termination of Coverage
1. Coverage under the Retiree Health Plan shall cease upon the earliest of the

following:
i. The Participant's death, except that the Participant's surviving Eligible

Dependents already covered under the Participant's Retiree Health Plan, if any,
shall be entitled to continue individual coverage for as long as the Participant
would have been entitled to do so if the Participant had not died, subject to the
other conditions described in this Plan, including but not limited to the Eligible
Dependent's continued eligibility and payment of premiums.

ii. The Participant's voluntary termination of coverage for himself or his Legal
Spouse or Dependent Child (the Participant may not elect or maintain coverage
for his Legal Spouse or Dependent Child(ren) if the Participant is not also
covered); or
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iii. The Participant's failure to pay any required premium by its due date or the
expiration of any grace period provided for such payment.

2. A Participant may terminate his or her coverage at any time by giving written notice
to the City’s Human Resources Department. Once a Participant cancels coverage,
or once coverage is terminated, the Participant may not reinstate coverage. If the
Participant or his Spouse or Dependent, as applicable, still has any portion of the
applicable COBRA continuation period remaining, the Participant and/or the
Participant's Qualified Beneficiaries may elect COBRA coverage for the remainder
of the COBRA continuation period.

IV. Cost Sharing
Costs for Retiree Health Plans are shared by the City and Participants. Funding is
approved by the City Council through the annual budget process. Monthly premium
rates for Retirees not eligible for Medicare and Active Employees are set annually by
GMEBS. Currently, the Retiree's monthly premium amount will be deducted from his
or her retirement check issued by GMEBS. The City may require that premiums be
paid in this manner as a condition of coverage. In the event that other payment
arrangements are made, coverage will be terminated retroactively to the last date for
which payment was made if a premium payment is not received within ten days of its
due date. A premium paid with a check that is returned for insufficient funds shall be
deemed unpaid.

V. Funding Mechanism
Funding Trust
1. All funds contributed for payment of OPEB expenses and for the amortization of OPEB

liabilities will be deposited into a trust account managed by GMEBS. The funds shall
be exclusively used for funding expenses related to OPEB Participants.

2. Funds will be invested under the management of GMEBS, and all earnings will be
used to defray OPEB costs.

Funding Sources 
1. At a minimum, the City will contribute funds to the OPEB trust account on a

monthly basis as determined by the City's latest actuarial valuation report.
2. For financial reporting purposes, an actuarial valuation is required by GASB Statement

45 (or GASB Statement 75 for fiscal years beginning after June 15, 2017) at least
biennially for OPEB plans with a total membership (including employees in active
service, terminated employees who have accumulated benefits but are not yet receiving
them, and retired employees and beneficiaries currently receiving benefits) of 200 or
more, or at least triennially for plans with a total membership of fewer than 200.



VI. Participant Eligibility and Employer Contributions

Effective July 1, 2026, to be eligible to participate in a Retiree Health Plan under this 
Policy, employees must be participating in the City's medical benefit plan at retirement 
and apply for retirement benefits within 30 days of terminating employment from the 
City with a minimum of 15 years of Total Credited Service. Participants who retire on or 
after July 1, 2026, and are not yet eligible for Medicare/Medicaid will be eligible to 
choose to continue health insurance coverage under any of the options afforded to active 
employees. 

For purposes of determining Total Credited Service, employees will not receive credit for 
any partial year of service. Total Credited Service shall have the meaning as defined in the 
City of Bloomingdale Defined Benefit Retirement Plan Adoption Agreement to include 
current credited service and credited past service subject to any limitations imposed under 
the GMEBS Master Defined Benefit Retirement Plan Document or the City of 
Bloomingdale's Adoption Agreement. Premium costs for dependents will be the 
responsibility of the retiree. The City's share of the premium cost of single coverage for 
employees retiring on or after July 1, 2026, is based on time of service as follows: 

Years of Total Credited 
Service at Retirement 

City Share of 
Single Coverage Premium 

Retiree Share of 
Single Coverage Premium 

At least 15 years 50% 50% 
20 – 24 Years 70% 30% 

25+ Years 80% 20% 

Monthly premium rates for Active Employee Health Plans are determined annually by 
GMEBS. At the time a Participant becomes eligible for Medicare he or she will no 
longer be allowed to remain on the City's active employee plan and will be 
automatically terminated from the plan even if another medical insurance option is 
not formally in place. Any retiree eligible for OPEB benefits who was hired by the 
City prior to July 1, 2026, will be offered an alternative option as stated in Section 
VII if they are not otherwise entitled to remain on the City's active employee health 
plan. 
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VII. Post-65 Benefits for Employees Hired Prior to January 1, 2015
Once a Participant who retired after July 1, 2026, becomes eligible for Medicare, he or
she will be removed from the City's Active Employee Plan and may be eligible to
participate in the Post-65 Retiree Health Plan. Any subsidy provided by the City for
the Post-65 Retiree Health Plan will be determined according to the same cost-sharing
arrangement stated in Section VI and will be re-evaluated on an annual basis.

VIII. Disclaimer
This policy does not create entitlement to benefits for any person. This policy may be
altered, modified, discontinued, or withdrawn at any time without notice. The City
reserves the right to change or eliminate OPEB benefits and funding policies at any
time. In the event of conflict between this policy and any law or plan documents, the
terms of the law or plan documents shall govern.

7.7 Family and Medical Leave of Absence 
The City of Bloomingdale complies with all relevant state and federal laws concerning the 
Family and Medical Leave Act (FMLA). The FMLA entitles eligible employees of covered 
employers to take unpaid, job-protected leave for specified family and medical reason with 
continuation of group health insurance coverage under the same terms and conditions as if the 
employee had not taken leave. Eligible employees are entitled to twelve (12) workweeks of 
leave in a 12-month period for: 

• The birth of a child and to care for the newborn child within one year of birth.
• The placement with the employee of a child for adoption or foster care and to care for the

newly placed child within one year of placement;
• To care for the employee’s spouse, child, or parent who has a serious health condition;

o As of March 27, 2015, the definition of spouse includes legal same-sex marriages.
• A serious health condition that makes the employee unable to perform the essential

functions of his or her job;
• Any qualifying necessity arising out of the fact that the employee’s spouse, son, daughter,

or parent is a covered military member on “covered active duty;” or
• Twenty-six workweeks of leave during a single 12-month period to care for a covered

service member with a serious injury or illness who is the spouse, son, daughter, parent, or
next of kin to the employee (military caregiver leave).

The one-year period is measured by looking at the twelve-month period immediately prior to the 
date on which leave is requested and is based on a 12-month rolling calendar year. 

Reduced or intermittent leave is available for serious health condition of the employee or a family 
member when it is medically necessary. Upon a request for leave for one of the above reasons, 
the City will furnish the employee with more information about conditions and procedures for 
utilizing Family Medical Leave (FML). 

This policy is not a substitution for paid days off. You are required to use all accumulated paid 
days off while you are on FML. 
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Current  Proposed  
All Full Time Employees:  Regular Full Time Employees:  

(Based on 2080 annual hours)  (Based on 2080 annual hours)  

Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 

1-3 6 48 6.00 
 

1-3 6 48 6.00  
4 8 64 8.00  4 8 64 8.00  
5 10 80 10.00  5 10 80 10.00  
6 11 88 11.00  6 11 88 11.00  
7 12 96 12.00  7 12 96 12.00  
8 13 104 13.00  8 13 104 13.00  
9 14 112 14.00  9 14 112 14.00  

10 15 120 15.00  10 15 120 15.00  
          

24 Hour Firefighter Employees:  24 Hour Firefighter Employees:  
(Based on 2756 annual hours)  (Based on 2756 annual hours)  

Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 

Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 
1-3 6 48 2.00  1-3 6 144 6.00  

4 8 64 2.67  4 8 192 8.00  
5 10 80 3.33  5 10 240 10.00  
6 11 88 3.67  6 11 264 11.00  
7 12 96 4.00  7 12 288 12.00  
8 13 104 4.33  8 13 312 13.00  
9 14 112 4.67  9 14 336 14.00  

10 15 120 5.00  10 15 360 15.00  
          

12 Hour Police Employees:  12 Hour Police Employees:  
(Based on 2236 annual hours)   (Based on 2236 annual hours)   

Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 

Years of 
Service 

Total 
Annual 

Days 

Total 
Annual 

Hrs. 

Total Shift 
Equivalent 

 
1-3 6 48 4.00  1-3 6 72 6.00  

4 8 64 5.33  4 8 96 8.00  
5 10 80 6.67  5 10 120 10.00  
6 11 88 7.33  6 11 132 11.00  
7 12 96 8.00  7 12 144 12.00  
8 13 104 8.67  8 13 156 13.00  
9 14 112 9.33  9 14 168 14.00  

10 15 120 10.00  10 15 180 15.00  
 

  



Vacation Leave 

• Current accrual schedule is based on a 40-hour employee. 

• Proposed: the same total annual days as the current accrual schedule but 

provides equal shift equivalent for public safety personnel. 

Other proposed changes: 

• Reduce new employee's access time from 12 months to 6 or 3 months. 

• PTO accrued prior to the start of a requested and approved unpaid leave of 

absence must be used to cover hours missed before the start of the unpaid 

leave. 

 

Personal Leave (Current): 

• Full-time employees accrue 4 hours per month/ 48 hours per year 

• Not paid out if an employee resigns or is discharged. 

• Carry over allowance: 

o Less than 10 years of service: 80 hours 

o Ten years of service: 120 hours 

o 15 years of service or more: 160 hours 

Sick Leave (Proposed): 

Sick Leave would replace Personal Leave so the leave could be designated for sick 

leave. With the leave being limited to sick related absences it would be easier to justify 

not placing a max on this accrual. 

1. Full-time employees accrue 10 hours per month/ 15 days per year 

2. No max on accumulation of sick leave 

3. Employees resigning voluntarily and in good standing from city service with at 

least five (5) years of service may be paid for one-half (1/2) of their accrued 

sick leave up to a maximum of 240 hours/ 30 days. 

4. Can be used for employee’s personal illness, well-care, and medical and dental 

appointments. Sick leave may also be used for the illness of the employee’s 

spouse, child, grandchild, grandparent, parent or other members of the 

employee’s immediate family. Managers may approve or deny sick leave 

usage, subject to compliance with provisions of the Family and Medical Leave 

Act (FLMA) and the Americans with Disabilities Act (ADA). 
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